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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

SRI PADVAVATHI WOMEN S DEGREE & PG
COLLECGE

Name of the head of the Institution

DR K. MVAHADEVAMVA

Designation Pri nci pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 08772264601
Mobile no. 9441860482

Registered Email

ttdspwdc@mai | . com

Alternate Email

umashastri 1310@nuai | . com

Address 186, L.S. Nagar
City/Town Tirupati
State/UT Andhra Pradesh

Pincode

517502




2. Institutional Status

Affiliated / Constituent Affiliated
Type of Institution Wonen
Location Rur al
Financial Status private

Name of the IQAC co-ordinator/Director

Dr. K Uma Rani

Phone no/Alternate Phone no.

08772264601

Mobile no.

9963299969

Registered Email

ttdspwdc@mai | . com

Alternate Email

umashastri 1310@nuai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://spwdc.tirunal a.org/ Docunent s/

AQAR/ AQAR- 2018- 2019. pdf

4. Whether Academic Calendar prepared during

the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://spwdc.tirunal a. org/ docunent s/ aca

dem c_cal ender 2019 2020. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
Accrediation Period Erom
1 B++ 81.6 2007 07- Feb- 2007 08- Feb- 2012

6. Date of Establishment of IQAC

22-Jul - 2005

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Enpl oyers perceptions of

17- Feb- 2020 673

Number of participants/ beneficiaries



http://spwdc.tirumala.org/Documents/AQAR/AQAR-2018-2019.pdf
http://spwdc.tirumala.org/Documents/AQAR/AQAR-2018-2019.pdf
http://spwdc.tirumala.org/documents/academic_calender_2019_2020.pdf
http://spwdc.tirumala.org/documents/academic_calender_2019_2020.pdf

the enployability skills 2

of new graduat es

Gender sensitization 12- Dec- 2019 102
progr amre 2

A Session on Career 16- Aug- 2019 290
CGui dance to final year 2

st udent s

A Sem nar on Leaders Tal k 22-Jul - 2019 500
for success to the final 3

year students

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 2
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. International Yoga Day 22062019 2. Legal Awareness and antiraggi ng programe
on 20082019 3. Swacch Bharat M ssion (Urban) on 03102019 4. Talk by Ms. Sudha

Murt hy, Chairperson, |Infosys Foundation, Bengal uru on 30122019 5. Interaction of
students with Newl y appoi nted wonen | AS officers on 28012020

View File



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/10958_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/10958_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/10958_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/10958_Contribution.xlsx

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

AAA Audi t

Since Admi nistrative and Academ c Audit
enphasi zes on continuous i nprovenent to
have a quality oriented academc, a
strong admi ni strative background is
mandat ory.

Student and Parent Orientation Program

Student and Parent Orientation Program
out comes were, To orient parents and

i nduct students into the curriculum and
culture of the Institution. Creating
awar eness about facilities and
functioning. Providing themwth
various choices with respect to diverse
clubs and extracurricular activities.

| nt ernal NAAC Audi t

I nternal NAAC Audit outconmes were
Assurance of Quality in Education,
Timely Updating and Mai nt enance of NAAC
rel ated data, Checks and Bal ances for
et hical practices.

Facul ty Devel opment Program

Facul ty Devel opnent Program out conmes
were keeping faculty abreast with the
| atest in academ a, Conducive | earning
envi ronnment through team buil di ng,
Provi ding an avenue for inprovenent.

St udent Seni nar

The out conmes achi eved through student
Sem nar were, firstly devel opnent in
research aptitude anong students.
Secondly Facilitation of research

cul ture.

Faculty Publication of research papers

To encourage faculty nmenbers to publish
nore research papers in

Nati onal /I nternational journals.
Faculty nmenmbers are notivated to
publ i sh nore nunber of papers. The

out come was a substantial increase in
the enpirical research

View File

14. Whether AQAR was placed before statutory No
body ?

15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to

assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:



https://assessmentonline.naac.gov.in/public/Postacc/Quality/10958_Quality.xlsx

Year of Submission 2019
Date of Submission 05-Jun- 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

HRMAPS, ERP, RMS, EOFFICE, EBills, TC CC
software, Online Adm ssion Managenent
System Online schol arship systen( AP
ePASS schol arship) for their fee

rei mbur senent and schol arship to the
students through Jnanabhoonm website,
Upl oadi ng the Applications for

adm ssion into the University

exam nations through S. V. University
portal and the evaluation results vice
ver sa.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

courses are offered in senester node.

Through a wel | - pl anned Course handout,

e The coll ege believes in adopting a holistic approach towards the effective
delivery of the Curriculumthrough a structured and transparent process. From
t he design, planning and |Inplenentation there’'s a nethodical approach in the
ef fective conpletion of the curriculum Al the departnents follow the
curricul um desi gned and prescribed by the S V University, Tirupati. The parent
uni versity updates the syllabus periodically for UG and PG Courses. Al the
There is a strict adherence to the tine-
table and course plan. The tinme table is fornmulated so as to finish the
stipul ated hours needed towards each subject. ¢ The Course Plan involves and
encourages the teachers to include various nethodol ogies |ike |ICT, Blended
| earning, Role — play, Experiential
di scussions to ensure effective preparation and delivery of each segnent.
time table, planner, workload, schene of
eval uati on and cal endar, an effective curriculumis delivered and docunented. -
CGuest |ectures by em nent personalities in the relevant area, workshop, short
termprojects and industrial visits are also nodes of inparting quality
education. ¢« The plan infuses co — curricular and extra-curricular activities
with academ cs to neet the objective of the course. There are various
centralized clubs (Eco club, etc...).These conduct various activities like
di scussi on, debates, guest |ectures which enhance the skills of the students. -
The departnents of English, Psychol ogy,
of fered an add-on course for the students. Add-on courses are short-term
training program Add-on courses hel ping the students to develop skills and
experiences. ¢ The institution has a proper nentoring system Mentoring is a
system under which a teacher is assigned to act as an advi sor, counselor, or
gui de to students. The mentor is responsible for providing support to, and
f eedback on, the student in her charge.
students at regular basis. These classes are ained at inproving theperfornmance
of students who are struggling with their academics. ¢ Internal assessnment is a

| ear ni ng, Peer-1learning, debates and

Soci al Work, Physics and Commrerce have

e Renedi al classes are extended to the




crucial part of the instruction process. ¢ College nagazi nes are issued
annual 'y which gives a glinpse of the departnmental activities. « PTMs are
conducted on a regul ar basis .The neeting between the parents and teachers is
aimed to discuss child s progress in the college and address if there are any
academi c or behavioral issues. ¢ Faculty is encouraged to attend vari ous FDP
prograns which hel p them upgrade their know edge.
1.1.2 — Certificate/ Diploma Courses introduced during the academic year
Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Soci al 01/ 02/ 2020 30 To devel op
Wrk with Intervention Professional
H V/ Al DS ( and Skills and
Soci al wor k) counsel l'ing under st and
of H V/ Al DS t he
in i nplications
hospital s,
counsel l'ing
centers and
NGO s.
Fam |y 01/ 08/ 2019 30 Practice To devel op
Counsel I'i ng and setting Professiona
up Skills
counsel l'ing
centers
Conmuni cat 18/ 08/ 2019 30 Enpl oynent Devel opi ng
ive English in call communi cati o
centers, rec n and soft
eptionists, skills,
pl acenent in Attending
I'T j ob
Departnments interviews.
Astro 01/ 07/ 2020 30 Enpl oynment Know edge
Physi cs in research and Understa
organi zati on ndi ng for
s like | SRO hi gher
BARC, DRDO educati on
etc. ... and
enpl oynent
Tally ERP, 23/ 07/ 2019 30 Enpl oynment Tal ly
Conmrer ce in course hel ps
Enterprises, the students
Sal es gain
Managers in know edge in
Shops, t he banki ng
Firns, as well as
Clerks in accounti ng
of fices, sector.
Jobs in
Banki ng
Sect or
MS office, 01/08/ 2019 30 Enpl oynent M5-of fi ce
Commer ce in offices, cour ses
super mar ket s train




, conpanies students to
and use the
educational software for
institutions vari ous
of fice works
and hone
pur poses.

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting

Programme Specialization

Date of implementation of

ZBC(TM & EM), MPE(EM),
MSCs(EM), MPCs(EM,
CBCN(EM), Bt ZC(EM),

H Sc(EM & TM

CBCS CBCS/Elective Course System
BA HEP(EMINM) , HTP(TM, 10/ 06/ 2019
HEE(EM, EPS(TM,
EPP((TM, |PSWEM,
GHPS(TM, MAS(EM ,
EPSWTM, HPSA(TM, A

BCom General, CA 10/ 06/ 2019
BSc MPC(EM , ZPC(EM, 10/ 06/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
157

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Hunman Val ues 10/ 06/ 2020 1000
Pr of essi onal Ethics
Envi ronnent al St udi es 10/ 06/ 2020 1000
Ent r epr eneur shi p 10/ 06/ 2020 1000
Educati on
Leader shi p education 10/ 06/ 2020 1000

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BA

Visit to center for
mental ly chal |l enged run
by RASS organi zati on.

20



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/10958_Value_added_courses_1622107071.xlsx

Hands on training to the
students of Psychology to
deal with the probl ens of
chal  enged children (111
year Psychol ogy and
soci al work students).

BSc Proj ect on web 100
designing in
col | aboration with Anudip
foundation Tirupati (Il
Year MPCs and MSCs
st udent s)

BSc Study Projects 1. Soci o- 30
econom ¢ conditions of
elderly — A Study in
Kar unadhamam Tirupati .
2. The Inpact of SHG s
(DWACRA) on Wonen’ s
Devel opnent — A Study in
Perumal apal I'i Vil l age,
Chittoor District, A P.
3. Family Counselling
| ssues and Perspect

BSc Project work on 50
Conpar ati ve Study about
SLV and PSLV

BCom Kal ankari Unit, 70
Sri kal ahasti .

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The devel opnent of any organi zati on heavily depends upon a wel | -functioning
feedback systeminvolving all major stakehol ders. Feedback plays an inportant
role in the holistic devel opment of any institution. The feedback is collected
fromthe students at institute |evel at the end of the year and the reviewis
done on the achievenent of the same. Online feedback mechani sm maxi m zes the

i nvol venment of all stake holders as to give regular rem nders if not
participated. The institution collects the feedback on curricul um aspects and
courses fromdifferent stakeholders such as the students, parents, alumi,
Faculty and Enpl oyers. The college maintains an | QAC as a quality enhancenent
nmeasure. In supervision of | QAC, various departnents and comittees |ike Career
Gui dance, Anti-Raggi ng, Psychol ogi cal counselling, D et counselling, and

Pl acenent cell etc....reinforce the curriculum by incorporating updated



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/10958_Projects_undertaken_1622107365.xlsx

information and rel evant social issues. The coll ege conducts annual Al umi
Meet, in which suggestions and feedback are received from Al umi students.

St udent feedback on Institutional Performance is eval uated based on the
followi ng paraneters. Overall inpact of college on Student [ife College Ofice
Support , Security , Overall anbiance / cleanliness of the Canpus, Canteen
Facility ,Internet Facility (W-Fi) Sports Facility, ERP updates, C ass
schedul i ng Assessnent, Eval uation and Feedback, teaching |earning practices,
exam nation system fairness in awarding internal marks, library facilities,
skill-based training Infrastructure of the College, Adm nistrative Ofice
Support and response, Val ue added programmes offered, Field trips and other
trips, Exposure to extracurricular , Inter collegiate activities/ ERP and SM5
updates / C ass tests and exam nation conducted/ Overall / Cass Discipline/
Tinmely updates / notifications given pronptly. Teachers’ feedback is about
FDPs, wor kshops, assistance provided fromcollege for research oriented
activities, workload distribution Enpl oyees’ feedback is about the efficiency
of the alumi enployed in their organization, about the skill set of the

enpl oyee, adaptability and flexibility. Alumi feedback is about the gap areas
between industry and curriculum regarding any additional courses that can be
offered to student to neet the industry requirenent, general practices in
col l ege, support for extra-curricular activities. Parents’ feedback is about
Parent teacher interaction, nentoring mechanism library facilities,
interaction with non-teaching staff. The feedback forns obtained fromall the
stake hol ders are then submitted to the | QAC. Col |l ected feedback is anal yzed by
the feedback commttee and presented to nmanagenent to address a few issues and
take necessary actions. FEEDBACK MECHANI SM The committee to neet and frane

f eedback questions. An online nmechanismto collect feedback from various

st akehol ders (Students, Teachers, Enployers, Alumi and Parents) of the
institution is to be designed. Feedback to be collected once a year at the end
of academ c year. Collected feedback is analyzed by the feedback conmittee. A
special neeting to be held with the Board of Managenent where the conmittee
will present the feedback analysis along with recommendati ons. Based on the
reconmendat i ons proposed by the conmttee, the managenent will address a few

i ssues and take necessary actions.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled

Programme Specialization available Application received
BA HEP( TM) 80 49 38
BA HEP( EM) 70 65 58
BA HTP 20 15 13
BA HEE 20 25 17
BA EPS 60 28 21
BA EPP 10 7 5
BA | PSW 20 27 20
BA GHPS 20 13 10
BA EPSW 20 15 11
BA HPSA 50 25 19

View File

2.2 — Catering to Student Diversity



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/10958_Demand_ratio_1622107718.xlsx

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 3147 127 104 Nl 104

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
104 100 5 3 Nill 10

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

SPW Degree PG College Student mentoring is one of the essential and regular processes in the College not only
to circulate the knowledge or skills, but also mentoring provides social and personal support to facilitate success
in pre and post university professional. It moulds the psychological, moral and ethical upbringing during and
beyond the graduation. PROCEDURE: The College has an integrated mentoring system where the faculty acts
as a link between the students and the institution to perform the following functions. Class teachers are assigned
to monitor and guide students all through the three years. Class teachers coordinate with the parents regarding
the progress of the students. Class teachers also keep track of the wards performance. Class teachers
communicate with fellow faculty and promote wards at the time of difficulty / opportunity to help them develop
further in their areas of interest. The Principal monitors different activities of the assigned Class teachers and the
wards. The Principal meet all Class teachers at least once a month for the reviewing of proper implementation of
the system, suggest and advise Class teachers whenever necessary. Benefits of a Class teachers-ward system:
Enhances the students’ confidence and challenges them by setting higher goals, taking risks and ultimately
guiding them to achieve higher levels of individual recognition and encouragement. Class teachers provide
psychosocial support at the time of need to the wards. Class teachers act as role models and facilitate leadership
by developing the interpersonal skills and helping students thrive in competitive environments. Students get
access to a support system during the crucial stages of their academic and intellectual development. Students
get an insider’s perspective on navigating your career in the right channel. Students get an exposure to diverse
academic perspectives, and experiences in various fields. The Class teachers lay the foundation for the students
to reach greater heights in their academics and personal lives thereby contributing to lasting personal
relationship between the class teacher and wards.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

3274 104 1: 31

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions Vacant positions Positions filled during

the current year

No. of faculty with
Ph.D

92 87 5 Nill 83

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/10958_ict_tools_1622184523.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/10958_e_resource_1622184597.xlsx

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized

international level bodies

2019 Dr. R Ni gar Associ at e AP st ate Best

Sul t hana Pr of essor Teacher Award

2020 Dr . K. Mahadevanmma Pri nci pal MAHA NMATHA
SAVI TRI BAI PHULE
BEST TEACHER AWARD

2020 Dr. P. Kunari Vi ce Principal MAHA NMATHA
SAVI TRI BAI PHULE
BEST TEACHER AWARD

2020 Dr. K. Uma Rani IQAC / C QA MAHA MATHA
coor di nat or SAVI TRI BAI PHULE
BEST TEACHER AWARD

2020 Dr . C. Bhuvaneswar i Assi st ant MAHA MATHA
Devi Pr of essor SAVI TRI BAI PHULE
BEST TEACHER AWARD

2020 Dr . G Bhadr anmani Associ at e MAHA MATHA
Pr of essor SAVI TRI BAlI PHULE
BEST TEACHER AWARD

2020 Dr. S. Jayasr ee Assi st ant MAHA MATHA
Pr of essor SAVI TRI BAlI PHULE
BEST TEACHER AWARD

2020 Dr. K. P. Padmaj a Assi st ant MAHA MATHA
Pr of essor SAVI TRI BAlI PHULE
BEST TEACHER AWARD

2020 Dr. A Vi dhyul I at ha Assi st ant MAHA NMATHA
Pr of essor SAVI TRI BAlI PHULE
BEST TEACHER AWARD

2020 Dr. A B. Sant hi Associ at e MAHA MATHA
Pr of essor SAVI TRI BAlI PHULE
BEST TEACHER AWARD

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BCom 25, 26 Even 07/ 09/ 2020 17/ 11/ 2020
BA 40, 49, 41,58, 5 Even 07/ 09/ 2020 17/ 11/ 2020
7,61, 84,60,74,9
2,85
BSc 10, 18,11, 22,2 Even 07/ 09/ 2020 17/ 11/ 2020
4,50, 46
MCom 70 Even 20/ 11/ 2020 23/ 12/ 2020
MSc 242, 218 Even 20/ 11/ 2020 23/ 12/ 2020



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/10958_Honours_recieved_1622110111.xlsx

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The institution has a frequent internal assessnment of performance as an
integral part of teaching and | earning process. As a part of sound educationa
strategy, Continuous Internal Evaluation (CIE) Systemto assess all aspects of
a student’s devel opnment on a continuous basis throughout the year is in
practice. The performance eval uati on of each course has ¢ Internal Assessment
and ¢ External Assessment. Internal Assessment: There is one internal test and
five assignments for each course. The process for the better performance is e
Regul ar nonitoring about the schedules of internal assessnents and coll ege
academi ¢ cal endar prepared conformng the university academ c cal endar. e
Renedi al C asses for the students for better performance. ¢ Special counseling
to the students having poor attendance ¢ Encouraging the students to
participate in Sports, NCC and NSS activities enable themto update their
subj ect know edge through recreation in turn to catch up with their peers. -«
G ving nore assignnents at optinmum and pertinent. ¢ Counseling on their
m st akes recogni zed in the previous exan nation. ¢ Continuous eval uation for
the courses having practical exam nation. ¢ Practicing the students about
conducting experinments in practical and execution, results etc. Especially in
conmput er science, conputer applications, science subjects etc. Externa
Assessnent: External exam nations of three hours duration will be conducted at
the end of every senester for all the theory papers and practical papers.
Students should satisfy the eligibility criteria of 75 attendances in each
senester to appear for University Exami nation. Result Analysis is done by the
concerned departnments after getting the results of end senester exans. Pass
percent age of each course is calculated by dividing the total nunber of
students appeared and passed in each course. The performance of the students is
noni tored by the Principal and the necessary feedback is given to the concerned
faculty menbers. The Principal conducts Review Meetings departnment wise to give
necessary feedback for the inprovenent of students’ performnce.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The coll ege has a well-defined standard operating procedure to devel op the
academ c teaching plans. The Institutional plan process is ? Preparing standard
Acadeni ¢ Cal endar every year conform ng the academ c cal endar of the affiliated
university and CCE (office of the Conm ssioner of Collegiate Education). The
cal endar has the internal evaluation schedule and the tentative schedul e of
external evaluation. ? The Acadenic Cal endar hel ps as a source of information
and planner for students, faculty, and staff of the college. ? It enconpasses
all the processes of the college such as, administrative, acadenic, co-
curricular and extracurricular activities. ? Keeping a very strong foundation
of the acadenic delivery, Acadenic Cal endar |ays down the college's vision and
m ssion also. ? Strictly followi ng the schedule nentioned in institutiona
calendar. It has a mechanismto ensure syllabus conpletion and conduct of CE
within the time frame and accordingly the various neasures for inprovenent in
vi ew of senester end exam nation. ? Schedule for conducting Renedial sessions
on weekdays with special tine table in zero hours. ? Schedule for organizing
field trips for creating an educational environment anong the students and for
recreation turn into well-devel oped citizen. ? Maintaining the effectiveness of
the process through effective nmonitoring by the Principal.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/10958_Evaluation_1622111107.xlsx

https://wwv. vi dyavi si on. conml resul t s/ SYUUGLSen?019Nov11052020. aspx
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed

appeared in the in final year

final year examination

examination
40 BA HEP( TM 34 32 94
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://spwdc.tirunala.orqg/

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
M nor 2 UGC sponsor ed 4 3
Proj ects nm nor research
proj ect
View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

No Data Entered/ Not Applicable !!!

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

1 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)



https://www.vidyavision.com/results/SVUUG1Sem2019Nov11052020.aspx
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/10958_Pass_percentage_1622111628.xlsx
http://spwdc.tirumala.org/
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/10958_Research_Fund_1622112028.xlsx

Name of the Department

Number of PhD's Awarded

No Data Entered/ Not Applicable !!!

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt er nati onal BOTANY 4 Nill

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
ENGLI SH 4

PSYCHOLOGY 1
BOTANY 1

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
I nt er nat 2020 Ni Il SP. W Ni Il
Excel | ency | C. SRI DEVI i onal Degree PG
pyram dal Journal of Col | ege,
noi eti es bi ol ogi cal Tirupati
cont ai ni ng macr onol ec
al pha amin ul es
ophoshonat
es over be
nzt hi ozol y
| noieties
for
t her mal
and
structural
stability
of stem
bromnel ai n
St andard B. I nt er nat 2020 Nill SP. W Nill
i zation of Jyot hi i onal Degree PG
Par pat aka Jour nal of Col | ege,
an Phar maceut Tirupati
ayurvedi c i cal
drug sci ences
and
research
B. I nt er nat 2019 Nill SP. W Nill
Scientific Jyot hi i onal Degree PG
val i dati on Jour nal of Col | ege,
and standa current ph Ti rupati
rdization armaceutic



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/10958_journals_notified_on_UGC_1622112270.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/10958_Books_and_Chapters_1622112370.xlsx

of
par pat aka
an
ayurvedi c
drug with
respect to
Fumari a
I ndi ca

a
research

View File

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

ophoshonat
es over be
nzt hi ozoly
| noieties
for
t her mal

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
B. I nt er nat 2019 Nill Nil | SP. W
Scientific Jyot hi i onal Degree PG
val i dation Jour nal of Col | ege,
and standa current ph Ti r upat
rdi zation armaceutic
of al
par pat aka research
an
ayurvedi c
drug with
respect to
Furmari a
I ndi ca
Phyt orem Karra I nt er nat 2019 Ni |l Ni |l SP. W
edi ation Suj at ha i onal Degree PG
of heavyne Jour nal of Col | ege,
tals from basi ¢ and Tirupati
soil and applied
water Uil research
i zation of
its
bypr oduct s
St andard B. I nt er nat 2020 Nill Nill SP. W
i zation of Jyot hi i onal Degree PG
Par pat aka Jour nal of Col | ege,
an current ph Tirupati
ayurvedi c armaceutic
drug a
research
Chadi ve I nt er nat 2020 Ni |l Nil | SP. W
Excel | ency Sri devi i onal Degree PG
pyram dal Jour nal of Col | ege,
noi eti es bi ol ogi cal Tirupati
cont ai ni ng macr onol ec
al pha amn ul es



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/10958_Bibliometrics_1622112636.xlsx

and
structural
stability
of stem
bronel ai n

Bhuvanes
wari D.
chinthirla

Mat er nal
Transfer
of environ
nent al
rel evant p
ol ybrom na
ted
di phenyl
et hers
9PBDESs)
produces a
di abetic
phenot ype
and
di srupts g
| ucoregul a
tory
hor nones
and
hepatic en
docannabi n
oids in
adul t
nouse
femal e
of f spring

Nat ur e/
Scientific
reports

2020

149

Nl
Depart ment
of
Mol ecul ar
Cell and
Syst ens
Bi ol ogy,
Uni versity
of
California
Ri versi de,
CA, USA

View File

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International

National

State

Local

At t ended/ Semi 3
nar s/ Wor kshops

35

Nill

Nill

Pr esent ed 11
papers

10

Nill

Nill

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

Swachha Bharath
Summrer | nternship

NSS

2

100

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students



https://assessmentonline.naac.gov.in/public/Postacc/Index/10958_Index_1622112995.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/10958_Faculty_participation_1622113069.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/10958_Extension_1622113148.xlsx

Benefited

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cyl/collaborating
agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such

activites

Regi onal
sci ence center

St udent s
participated in

5

60

| nnovati ve Fest

- 2020 organi zed
by Regi onal

sci ence center
in Tirupati

View File

3.5 - Collaborations
3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

Conpar ati ve study 4 TTD managenent 7
about SLV and PSLV4 partial support for
transportation

St udent oriented 150 CGover nnent Degree 1
activity on Wall Col | ege, Puttur

hangi ngs craft

under District

Resource Center

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year
Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
I nt ernship Suntrer Nat i onal 13/ 05/ 2019 13/ 07/ 2019 M.
Resear ch sci ence K. Lavanya
Fel | owshi p Acadeni cs V5.
Pr ogr amme K. Bhavana
Trai ni ng Trai ni ng Peopl e 03/ 09/ 2020 03/ 12/ 2020 14
on Drug De- Acti on For
Addi ction Soci al
Pr ogr amme Servi ce
(PASS
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/10958_Students_in_extension_1622113309.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/10958_Collab_activities_1622113422.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/10958_Linkages_1622113612.xlsx

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Peopl es action 10/ 06/ 2019 To gain 240
for social service enpl oyability
(PASS), Tirupati skills in students
Depart nment of inthe field of
Psychol ogy S.P. W soci al service
Degree PG Col | ege
Peopl es action 10/ 06/ 2019 To train the 60
for social service soci al work
(PASS), Tirupati students for
Depart ment of pr of essi ona
Social work, S.P.W practice
Degree PG Col | ege
CGover nnent Degree 11/07/ 2019 Guest Lecturing 50
Col | ege, Nagari Interactive
Depart ment of sessions, Field
English, S.P.W studi es, Hands on
Degree PG Col | ege experience, Visit
of depart nent
library, to
establ i sh debate
clubs, to takeup
col I aborati ve work
in inculcating
listening skills,
to devel op soft
skills and
conmuni cati on
skills
Prof. M 03/ 01/ 2020 Research activity 50
Kri shnai ah Preparation
Depart ment of Char acterizati on of
Physics S. P. M Vi swa Pol ymer thin films
Vi dyal ayam
Depart ment of
Physics, S. P.W
Degree PG Col | ege
Nat i onal 10/ 06/ 2019 Ayur veda Ni |
Institute of Indian
Medi cal Heritage
Dr. B. Jyothi,
Assi st ant
Pr of essor,
Depart nment of
Bot any, SPW Degree
PG Col | ege
Tirupati Depart nent
of Bot any
Dr Kousar Jaha 21/ 07/ 2020 Resear ch, study 50
Begum S. V. A proj ects, Sunmer
Gover nanent Degree pr ogr amres
Col | ege,

Sri kal ahast i




Depart nment of
Statistics, S.P.W
Degree PG Col | ege

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

0

0

4.1.2 — Detalls of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Val ue of the equi pnment purchased Exi sting
during the year (rs. in |akhs)
Classroonms with LCD facilities Exi sting
Laboratori es Exi sting
Cl ass roons Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Web Pro Sol utions Partially Nill 2015
and Accessories
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Jour nal s 9 Nill Nill Nill 9 Nill
CD & 15 Nill Nill Nill 15 Ni |l
Vi deo
Digital Nill 100000 Nill Nill Nill 100000
Dat abase
Text 80166 6522794 515 172808 80681 6695602
Books
35000 6522794 Nill Nill 35000 6522794
Ref erence
Books
e- Books 10 Nill Nill Nill 10 Nill
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional

(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module

Date of launching e-
content

is developed



https://assessmentonline.naac.gov.in/public/Postacc/MoU/10958_MoU_1622114070.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/10958_augmentation_details_1622116118.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/10958_Library_1622116853.xlsx

No Data Entered/ Not Applicable !!!

No file upl oaded.

4.3 —IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 104 4 1 1 1 13 19 100 0
g

Added 100 0 0 0 0 0 0 0
Tot al 204 4 1 1 1 13 19 100 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

100 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

6886181 6886181 250000 250000

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

? The entire attendance managenment software i s naintained by Jnanabhum ,
Government of Andhra Pradesh. The software provides renote access support
during their office working time 10 amto 5 pm This systemfacilitates the
mai nt enance of student attendance. ? The institution annual naintenance service
of UPS and Batteries at all its hostels and college is provided by EDP, TTD. ?
Drinking water facility is maintained by Cvil Engineering Wrks, TTD. This
ensures that the water is potable and hygienic. This is maintained even in the
hostels. ? To protect our software and data we avail security support from EDP,
TTD. ? There is a health Centre available in the canpus maintained by TTD. A

Doctor. A doctor is available in the canpus every day from 10.00 Amto 5.00 Pm
She is also available at the central hospital, TTD in case of energency. ?
Facility for Coaching of all Ganes and Sports |ike Table Tennis, Shuttle,

Tenni koit, Kho-kho, Kabadi, Volley Ball, Cricket, Basket Ball etc is provided

by the physical education department of the college and coach from S. V.
University is also available. The teampractices in the ground every day from 6
amto 8amin the norning and 5.00 pmto 6.30 pmin the evening. ? Tournaments
are conducted by Sri Venkateswara University, Tirupati. Many of our coll ege
students have represented and are playing for different tournanments that
includes district, state and at the national level. ? Electrical work annua
mai nt enance of electrical equipment is nmanaged by TTD managenent, Tirupati. ?
Wat er tank and sunp cleaning services is carried out once in every three nonths




utilized very well

facilities.

by the water works departnent,
encouraged for the self -

bot h students and staff,
the facilities include well
facility for girls,
? The staff

by the team pl ayers.

and out door
roonms are well

i ndoor

TTD. ? I ndividual
defense of the girl

sports like Karate is also
students The Basket bal

court 1Is

? The Col | ege canpus has nodern infra

wel |

recreationa
stocked |ibrary and nedi cal
equi pped with work stations for
faculty and confortable work space with soft boards.

and convenient amenities that nmake |ife easy and fun during coll ege hours for
al ongsi de making | earning nore interesting. Some of
ventil ated cl assroons,
ganes,

areas, hostel

each

http://spwdc.tirumala.org

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Endowrent s pri zes 65 101905
frominstitution
Fi nanci al Support
from QG her Sources

a) National SC/ ST/ OBC 1983 4273550

b) I nt ernati onal Nill Nill Ni |
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled
English Skills 21/ 01/ 2019 854 Art of Living
Foundat i on,
Bengal uru
Soft Skill 26/ 07/ 2019 854 Art of Living
Devel opnent Foundat i on
Bengal uru
Renedi al C asses 14/ 10/ 2019 1131 Al'l Departnents
in the college
Yoga and 04/ 09/ 2019 965 Art of Living
Medi tation Foundat i on
Bengal uru
Language Lab 18/ 12/ 2019 726 Depart nment of
Engl i sh
Per sonal 20/ 06/ 2019 524 Depart nment of
Counsel I'i ng Psychol ogy
Ment ori ng Cl asses 19/ 06/ 2019 3274 Al dass
Teachers
Di ploma in Wb 22/ 01/ 2020 100 Depart nent of
Desi gni ng Comput er Sci ence
Di saster 19/ 08/ 2019 1400 Satya Sai Seva
Managenent Organi zati on

View File



http://spwdc.tirumala.org
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/10958_Scholarships_1622117865.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/10958_Development_Schemes_1622118431.xlsx

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed

students for students by have passedin

competitive career the comp. exam

examination counseling

activities
2019 Car eer 200 500 3 Ni |l
Counsel I'i ng
CL
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
Nill Nill Nl
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Vi kas Neem 500 53 Nl Nil I Nil |
Agency,
out sour ci ng
agency for
Ri sing star
Mobi | e
Conpany,
Sricity,
Andhr a
Pradesh
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2020 186 B. Com Conmrer ce SV M Com MBA
Uni versity,
SP Wnens
Uni versity,
Accord
2020 162 B. A HEP, HTP, HE Y PG Cour ses
E, EPP, | PSW | Uni versity,
SP Wnens
Uni versity
2020 356 B. Sc MPC, ZPC, ZB V PG Cour ses
C, MPE, M5Cs Uni versity,



https://assessmentonline.naac.gov.in/public/Postacc/Guidance/10958_Guidance_1622118574.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/10958_Placement_1622118719.xlsx

SP Whnens
Uni versity,
SVI VB

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems Number of students selected/ qualifying
Any O her 2

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Republ i ¢ Day Intra Collegiate 3274
Teachers Day Intra Collegiate 3274
I ndependence Day Intra Coll egiate 3274
Col | ege Foundati on Day Intra Collegiate 3274
St udent Counci | Intra Collegiate 3274
I naugr ati on
Oientation Progranme Intra Collegiate 920
Sports and Ganes Nati onal Level 2
Sports and Ganes State Level 16
Sports and Ganes Uni versity 27
Sports and Ganes Inter - Collegiate 90
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 Nat i onal 1 Ni Il Nill
I ndi vi dual Gayat hri ,
Chanpi onsh [11 B.Com
ip Silver
Medal
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Student Council is a college-w de organi zation to pronote invol venment,
owner shi p, |eadership, and stewardship. This group is designed to give students
a voice. Students will learn the denocratic process, the appropriate ways to

af fect change, and develop their ability to interact with the adults in our
col l ege. Student Council gives students an opportunity to devel op | eadership by
organi zing and carrying out college activities and service projects. In
addition to planning events that contribute to college spirit and comunity
wel fare, the student council is the voice of the student body. They help share
student ideas, interests and concerns with the wide community. The Coll ege has



https://assessmentonline.naac.gov.in/public/Postacc/Progression/10958_Progression_1622118970.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/10958_Qualifying_1622119084.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/10958_Activities_Organised_1622119402.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/10958_awards_in_activities_1622119612.xlsx

a well-structured | QAC Team Wdnen enpower ment Cell and Student Council Cell
Each of these comm ttees has student representation to ensure transparency. The
| QAC team assures that the Coll ege maintains the highest standards of quality
education. The function of the student council is based upon parlianentary
procedures. |deas are presented, voted upon and confirned by the student body
president. Any student that is interested in |eadership, organizationa
behavi or, event planning are wel coned to beconme involved. Student Council is to
bui |l d responsi ble | eaders and pronotes the values that represent good character
in all students through projects and activities. To guarantee the quality
education provided by the College is in tandemw th the student requirenents we
have student representatives working closely with the senior nenbers of the
team The College is determned to provide a safe and secure working
environment for its enployees as well as for the students. The student
secretaries are al so responsi ble for spreadi ng anong the student body the need
of the hour to develop self-confidence to face any situation in life. The
col l ege has noticed a remarkabl e positive response to such informal teaching
mechani sms when it comes to socially sensitive issues. The current student
representatives are Ms. and Ms.. The college is sensitive to the needs of
differently abled students. The student representatives informally spread
awar eness regarding the challenges faced by the differentially abled students
thus ensuring that the student body is sensitive to their needs and
requi rements. Thus a safe inclusive environment that provides equal
opportunities is guaranteed. Keeping in view, the Constitutional nandate, our
Col | ege, provides a non-discriminative platformthrough Social Wlfare
governnent schenes which formul ates various progranmes for the upliftnent of
Schedul ed Castes and Schedul ed Tribes especially for their socio-economnmc and
educati onal advancenent. The Student representatives are chosen fromall the
departnents in coll ege.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

300

5.4.3 — Alumni contribution during the year (in Rupees) :

No Data Entered/ Not Applicable !!!

5.4.4 — Meetings/activities organized by Alumni Association :

1. One Annual Meeting in the nonth of March. 2. Rel ease of book authored by
Alumi Dr. D M Premavat hi. 3. Awareness programe on Breast Feeding.

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The Col |l ege has a mechani sm for del egating authority and providi ng operational
autonony to all the various functionaries to work towards decentralized
governance system Principal Level the Managenent del egates all the academ c
and operational decisions based on policy to the Principal in order to fulfill
the vision and mission of the college. The Principal formulates comon working
procedures and entrusts the inplenentation to the faculty nmenbers. Faculty
menbers are given representation in various comrittees/cells and allowed to




conduct various prograns to showcase their abilities. They are encouraged to
devel op | eadership skills by being in charge of various academ c, co-
curricular, and extracurricular activities. They are given authority to conduct
i ndustrial tours and to have tied up with industry experts and appoi nted as
coordi nator and convener for organizing sen nars/workshops/ conferences/ FDPs.
O her units of the college |ike sports, library, cultural activities etc. have
operati onal autonony under the guidance of the various commttees/cells.
Principal nmonitors academ c and admini strative systemto cater to vision and
m ssion of the college. HOD s of various departnments conduct Academ c
activities of respective programes. College Exanm nation commttee conducts
both Internal and University exam nation activities. Research commttee take
part in the research activities and notivate the staff and students to take up
research projects and research publications. College NSS./NCC Sports and ganes/
Pl acement cell/ Psychol ogi cal Counseling center/ Diet counseling center/Student
Counci |/ Cul tural Coordinators | ook after the various activities concerning
their cell . Student grievances redressal comrittee attends to the redressal of
students problens. Anti-ragging conmttee plays a key role in the prevention
and action agai nst raggi ng cases ,due to which there are no ragging cases in
our college. Students are enpowered to play an active role as a coordinator of
co-curricular, extra-curricular activities and social service activities. The
col l ege pronotes a culture of participative managenent by involving the staff
and students in various activities. Al decisions of the institution are
governed by managenent of facts, information and objectives. Both students and
faculties allowed expressing thensel ves of any suggestions to inprove the
excel l ence in any aspect of the College. The TTD nmanagenent, Principal, HODs,
teachi ng and non-teaching staff menbers are involved indefining the policies
and procedures, fram ng guidelines and rules regulations pertaining to
adm ssi on, placenment, discipline, grievance, counseling, training devel oprment,
and library services etc., and effectively inplenenting the sane to ensure
snmoot h and systematic functioning of the college. For the various prograns to
be conducted by the college all the staff nenbers will meet, discuss, share
their opinion and plan for the event and form various comrttees involving
students and coordinate with others.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students ADM SSI ON PROCEDURE FOR UG / PG
COURSES Downl oad the application form
fromthe website The Application Form

shoul d be filled online. Selected
candi dates on nerit basis and rul e of

reservation shall be enrolled on
paynments of the fees as per the “Fee

Structure” of S V University, Tirupati
Al the candidates will have to submt
original certificates at the tinme of

adm ssion The admi ssion is subjected to

S V University Approval. The outstation

candidates will be provided with
linmted hostel accommopdation as per
merit and rule of reservation . The
boardi ng and |l odging is provided free
of cost for the students of BPL




category.

Industry Interaction / Collaboration

We have a robust placenent cell which
col | aborates with approximately 10
renowned conpani es every year and
ensures rewardi ng placenent for the
students. We al so collaborate with

em nent people and conpanies to cone

and deliver guest |ectures on regul ar
basis. Certification prograns are
organi zed in collaboration with various
pr of essi onal bodi es.

Curri cul um Devel opnent

College follows S V University,
Tirupati prescribed syllabus and nmany
of the faculty nenbers are on the Board
of Studies of SV University, Tirupati
and they contribute towards fornmulating
and revision of syllabus.

Li brary, 1 CT and Physi cal
Infrastructure / I nstrunentation

Library A well stocked library in the
campus catering to diverse need of
students and faculty. Internationa
Journal s, National Journals, Magazines
and dailies. Sone of the classes are
equi pped with projectors and are WFI
enabl ed. Laptops provided to assi st
teachers in delivering sessions and
updati ng ERPs. Col |l ege spread across 10
acres with well-ventilated and spaci ous
cl assroons, hostel blocks with npdern
kitchen, and tenple in the hostel
prem ses, |lots of green spaces, Seni nar
hal | , dedi cated sports room indoor
stadi um play grounds, gym center,
Laboratories, Staff roons and wel
mai nt ai ned cant een.

Research and Devel opnent

Research is an integral part of
Institutional devel opnent, there are
various opportunities provided to
facilitate research acunen. Support is
provided to Faculties and Students to
participate in International
Conf erences, Sem nars, Wrkshops,
Synposi uns, and FDPs etc. 2. Attending
wor kshops is encouraged and On Duty
attendance is given for attendees. 3
. Student seminar series is also held
peri odical ly.

Exam nati on and Eval uati on

The col |l ege has the Exam nation
Conmi ttee which | ooks after continuous
eval uation through periodic weekly
tests, assignnents, skill devel opnent,
qui z and pre final exans. The
Exami nation Conmittee ensures that, SV
University pattern is adhered to in
setting the question paper and its
eval uati on. Continuous Interna
Assessnent is recorded on SV




University Portal. Students are given
constructive feedback on the test and
exam nation scores are displayed on the
departnent notice board.

Teachi ng and Learni ng

The follow ng are the strategies
adopted for Teaching and Learning, 1. A
wel I pl anned course handout for each
subj ect prepared with objectives and

| earni ng outcones. 2. Various

i nnovati ve pedagogi cal tools which
ncor porates | atest methods of Teaching
and Learning. 3. Value added Prograns
to enhance and equi p students to take
on career challenges. 4. Renedial and

Backl og classes to cater to the

di fferent needs of the students. 5.

Projects, Internships, workshops for
Advanced | earners.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

St udent Admi ssion and Support

E Governance in the area of Student
Admi ssi on and Support |Inplemented in
the follow ng fornms, 1Jnanabhum portal
for Attendance 2. Access to AP
governnent wel fare Schol arship Port al
for availing various governnent
schemes. Jagananna Vi dya deevena
schene, National Merit schol arshi ps,
endowrent schol arshi ps, Inspire
schol arshi ps, Merit Schol arshi ps
sponsored by private organi zations and
staff

Fi nance and Accounts

ERP for salary bills, RMS for
student’s fee paynent and challans, HR
maps for salaries of regular staff, e-
office for file transfer. Teachi ng Non-

teaching staff: PF, Gatuity,
Conpensat ory Pension Schene, New
Pensi on Schene, free nedical facility
for enployees and famlies. Free
education for enployees’ children in
TTD i nstitutions. Medical and
educati onal reinbursenment, Loans
t hrough enpl oyees bank. Provision for
| TC. Conpassi onate appoi ntnents for Non-
teaching staff

Exam nati on

E - Governance in the area of
Exam nation | nplenented in the
following forms, 1. Updating of
I nternal Assessnent marks on S V
University Portal. 2. Updating of
Practical and Project Marks on SV
University Portal. 3. Online Generation
of hall-ticket for SV University
Exam nati ons on the University Portal




4. Online declaration of Senester
results. 5. Online Applying for Re-
val uati on process. 6. Planning and
execution of Senester Exani nation.

Pl anni ng and Devel opnent

E- Governance has been inpl enent ed
and exclusively used for the coll ege
activities Iike planning and
Devel opnent. The Institution has IT
support which records the acadenic and
Adm ni strative activities of the
Institution. Information regarding al
the activities in the college is being
circulated to all the faculty in the
col | ege through Wat sapp group.

Adm ni stration

The Admi ni stration of the college
functions with E-Governance system at
Governnent, society and college |evel.

The Students attendance is entered
online on the Jnanabhum Portal. All
notices fromthe Principals office are
sent to the individuals through group
nmessages. | nformation about events,

Staff Profile and Depart nent al
Activities are regularly updated in the

Col | ege website.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 Nill Physi ot h Nill 1
er aphy 13/ 08/ 2019 |14/ 08/ 2019
Awar eness
Pr ogr amre
2019 Nill Di saster Nill 2
Managenent |15/ 10/2019 |16/ 10/ 2019
2019 Nill Kar t hi ka Nill 2
masam 29/10/ 2019 |29/ 10/ 2019
Vi shi styam




2019

Nill

Di sast er
Managenent

11/11/ 2019

12/ 11/ 2019

Nl

2019

Nill

Drafting
Skills for
Oficial C
or r espondi

ng in

Engli sh

19/ 11/ 2019

19/ 11/ 2019

Nill

2019

Nill

Di saster
Managenent

03/ 01/ 2019

04/01/ 2019

Nill

2020

Nill

| nt er nat
i onal
Wnens Day
- Bhar at he
eya
Sahi t hyam
o Sthri

03/ 03/ 2020

03/ 03/ 2020

NiTl

2020

Nill

Ugadi Vi
si sht at ha-
Jeevi t ham

| o dani
Pr amukyam

16/ 03/ 2020

16/ 03/ 2020

NiTl

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher

Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development

programme

Ref r esher 2 09/ 12/ 2019 21/ 12/ 2019 21

course in Life

sci ences

Ref r esher 1 09/ 09/ 2019 21/ 09/ 2019 21
course in

Physi cal and
Cheni cal
Sci ences
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
No Data Entered/ Not Applicable !!!
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
05 06 06

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Institution has a strong and robust

i nt er nal

audi t and st atut

ory audit carried



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/10958_Development_training_programmes_1622121385.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/10958_Training_Programmes_1622121685.xlsx

out annually. Audits are managed by qualified and experienced CA firnms
appoi nted by the TTD managenent. Audit officer, Ofice of Joint Director of
state audit are involved for external audit and M S Sagar Associ ates,
Vijayawada for internal audit respectively. Institution has its own interna
audi t nmechani sm an ongoi ng continuous process in addition to its externa
audits. Qualified internal Auditors fromexternal resources are pernanently
appoi nted. A team of staff under them do thorough check and verifications of
all vouchers, supporting docunents, records and books, e-statenents of the
transactions that are carried out in each financial year including budget
estimations, utilizations, cash transactions, bank reconciliation statenents,
test cheque and verification of the events happened in the area of financi al
managenents. Internal audit is carried out twice a year: 1st Audit — in the
Month of March to obtain budgets and approvals 2nd Audit — in the Month of
Septenber to review the utilization of budgets and for ratification of new
items not included in the 1st Audit Budget EXTERNAL AUDI T: External audit is
carried out in an elaborate manner on yearly basis by MS Sagar Associ at es,
Vi jayawada. The institution accounts are audited regularly by both Internal and
statutory auditors. As of now there is no mgjor findings / objections. Mnor
errors of om ssions and comi ssions pointed by the audit team are i mediately
rectified / corrected and precautionary steps are taken to avoid references of
such errors in future

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

T. T. D Managenent 134895593 Sal aries, | ab equi pnent
and other welfare
expendi ture

View File

6.4.3 — Total corpus fund generated

No Data Entered/ Not Applicable !!!

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ No Nill Yes | QAC
Committee
Adm nistrative Yes Sri Nagar aj u, Yes M S Sagar and
Asst. Audit Associ at es,
Oficer, Qo Vi j ayawada
Joint Director
of State Audit

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

A parent teacher neeting was held on 16th Jan2019 in Raj eswari Mirthy Sem nar
hall for | year B.A, B.ComB. Sc student’s parents. 150 parents were attended
the neeting. A feedback is taken fromthe parents and the abstract is as
foll ows

6.5.3 — Development programmes for support staff (at least three)

1. Drafting skills for official correspondence in English. 2. Physiotherapy



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/10958_Funds_or_Grants_1622121868.xlsx

awar eness Programme. 3. Disaster

managenment progranme.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Introduction of PG courses.

Research Cul ture, 4.

2. Expansion of E-
I nt roducti on of New UG Cour ses

Gover nance. 3.

Pronot i ng

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal

Yes

b)Participation in NIRF

&

¢)ISO certification

&

d)NBA or any other quality audit

&

6.5.6 — Number of Quality Initiatives undertaken during the year

Year

Name of quality Date of
initiative by IQAC |conducting IQAC

Duration From

Duration To

Number of
participants

2019

A Sem nar 22/ 07/ 2019
on Leaders
Tal k for
success to
the fina
year

student s

22/ 07/ 2019

22/ 07/ 2019

1000

2019

A Sessi on 16/ 09/ 2019
on Career
Gui dance to
find year

student s

16/ 09/ 2019

16/ 09/ 2019

200

2019

CGender sen 12/ 12/ 2019
sitization

progr amme

12/ 12/ 2019

12/ 12/ 2019

100

2020

A sem nar 05/ 02/ 2020
on Recent

Trends and E
npl oyabi lity

05/ 02/ 2020

05/ 02/ 2020

1000

2020

| mpl enent a 02/ 03/ 2020
tion of
Academi ¢

Audi t

02/ 03/ 2020

02/ 03/ 2020

104

View File

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Oientation 29/ 07/ 2019 29/ 07/ 2019 1000 Nill

Programe for
the 1st Year
St udent s



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/10958_Quality_Initiatives_B_1622122661.xlsx

Pr ograme on 17/ 08/ 2019 17/ 08/ 2019 1200 Nil I

Cyber Crinme
awar eness

Tal k on Wonen 10/ 12/ 2019 10/ 12/ 2019 2000 Nill

Enpower nent

Legal 24/ 01/ 2020 24/ 01/ 2020 2000 Nill

Awar eness
Programe for
Wonen

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

The institution has facilities for alternate sources of energy and energy
conservation neasures. 1. Solar Panels installed in the corridors for |ighting.
2. LED lights in various floors. 3. Cycle day every 45 Days. 4. Rain Water
harvesting. 5. Herbal Garden. 6. Botanical nami ng of plants in canpus.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 22
Ranp/ Rai | s Yes 22
Rest Roons Yes 100
Scri bes for exam nation Yes 22
Any other simlar Yes 10
facility
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community

No Data Entered/ Not Applicable !!!

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Follow up(max 100 words)

Title Date of publication

The student handbook
i ncl udes Col | ege policies
and procedures, General
gui del i nes, exam nati on,
list of holidays, list of
facilities and
conm ttees, fee structure

St udent Handbook 10/ 07/ 2019

and ot her hel pful
details. Al students and
t hei r parents/guardi ans

shoul d revi ew t he student
handbook carefully as its




contents are binding on
all students of the
Col | ege.

Faculty Diary 10/ 06/ 2019 The Faculty diary is a
docunent of the day to
day activities conducted
by the faculty apart from
teaching. It includes the
yearly academ ¢ pl anni ng
and annual plan. The
faculty diary is
mai nt ai ned each year by
the faculty and it is
submtted to the
Principal periodically
for nmonitoring the
activities.

Core values in the Nl Motto, Vision and
Col | ege M ssion of the college

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

Kar gi | Di was 25/ 07/ 2019 25/ 07/ 2019 2000

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Rain water Harvesting: “Every raindrop matters at this tine when |arge parts
of our country face water scarcity”. To avoid this situation SPW Degree PG
Col I ege has devel oped rai nwat er harvesting structure since 2015. Hence, the

canpus is eco-friendly. Roof Top Harvesting: RWH is the technique of collecting

water fromroof, Filtering and storing for further uses. Rainwater Harvesting
is a sinple technique of catching and hol ding rainwater where it falls. The
collected rain water stored it in tanks for further use or we can use it to
recharge groundwat er dependi ng upon the situation. The departnment of Chenistry
is also using the rain water for |ab purpose. Water collected fromterrace by
PVC pi pe outl et depends upon the area and nunber of pipes provided. Water is
flowing through the chanber. Rain water pit is filled with gravels and sand for
percol ation of water for recharging the surrounding ground area. Rain water
tanks are constructed for harvesting rain water to prevent soil erosion and
neet the water requirenments partially. SPWDegree PG College is utilizing
Rai nwat er harvesting technology to collect, convey and store rain water for
later use fromrelatively clean surfaces such as a roof, land surface or rock
catchment. Total 15 nunbers rain water harvesting pit are available at the
canpus.

2. Solid waste managenment: Wth smart initiatives in college Iike Swacch
Bhar at h, Waste Managenent training progranmes, to achieve a higher |evel of
environmental perfornmance. Al the waste fromthe canpus’s hostel, college,
canteen and Di spensary is collected and segregated into wet, dry and plastic

wast e. Bi odegradable materials such as Food waste from col |l ege hostel and

canteen are converted into nmanure in conpost pits which are used as an organic
fertilizer for the college garden. Non-bi odegradable materials such as paper
and plastic waste are segregated separately.

3. Liquid waste managenent: Water conservation and prevention of water wastage
in the college is used for harvesting. The drinking water plants in the canpus
are installed as jala prasadam by the nmanagenent. The waste water is used for
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gar den.

4. E-waste managenent: Al e-waste is disposed to the TTD. The non-wor ki ng
conputer spare parts and other non-working equi pnent are safely disposed
outside. The cartridge of laser printers is refilled outside the college
campus. PS Batteries are recharged / repaired / exchanged by the suppliers.

5. Devel opnent of botanical garden and planting of Medicinal plants to protect
the environnment and to pronote health anong the students.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Title: Endownrent Prizes/Merit scholarships to neritorious students Cbjective:
The Institute provides its students with a conmon and chal | engi ng acadeni c
foundation before they begin courses that are specific to their fields of

study. The teaching at SPW PG Col | ege engages the young mnds of its students

and encourages themto apply analytical know edge, think creatively, evaluate
critically in addition to inculcating a sense of |eadership and enterprise. In
fostering the academ c grow h and devel opnent of students the institution has
instituted and awarded t he endownent prizes annually to the neritorious
students in alnost all disciplines. These prizes cover both academni c and
extracurricular activities. These Prizes and awards donated by sone of the
retired faculty nenbers of the Institution. The Context: The interest anount of
the fixed deposits by the donors received the disbursenent of anmpbunt to the
sel ected students according to their nmerit. The sel ected students can be
identified and verified by the HOD s of individual departnents based on their
nmerit according to the donors wi sh. The practice: To realize this aim of
Endownent Prizes- the managenent of the Coll ege has generated a Fund wherein
nonetary donations fromretired faculty nenber, are deposited and invested in
fi xed deposits. The incone generated frominterest earned on the fixed anmount
is utilized for disbursenent of endownent Prizes anong students. The facility
is extended to needy, neritorious and differently abled students both in
curricular and extracurricular activities. The distinctiveness which the
institution has attained on this count can be assessed by the grow ng anmount of
nmonetary contri butions being made by retired faculty Menbers from every
succeedi ng year. Consequently, this facility has enabl ed nmany students to
pursue further higher studies or take up a career of one’'s choice. Evidence of

Success Every year the list of selected neritorious students are al so awarded
the certificate along with the Prize anount by the Principal. Many of the
beneficiari es have been able to continue higher studies despite all odds at

hone specifically at the financial front. The year 2019-20 endowrent prizes are

not yet announced because the result is waiting for the students. Title: Skill

Devel opnent Programre Cbjective: The objective is to make students aware of the

career options available to themafter graduating, to devel op career
orientation in them to train themin skills and devel op the potential to
succeed in Conpetitive exam nations and to devel op the personality of the
student. Another objective is to nmake Skill Devel opment Progranme an
opportunity for learning and all round personality devel opnment. The free Skill
Devel opnent Programe facility extends to students in the Institution. The
Context: The students were |acking the confidence and the skills to take up
various conpetitive exam nations due to the inability to join coaching
institutes as it would nean extra strain on financial resources. In view of the
sanme the institution took up the onus of providing free training during every
semester. The chall enge was to devel op and inculcate spirit of know edge and
skilful education to the students. The teachers of the Institution were
mentoring the students in all aspects. The art of living subject experts in
different disciplines were engaged the classes. The classes are held as per a
ti me-schedul e prepared before the commencenent of the senmester. The Practice:
The students are trained for Witten Communication skills in English,




Personal ity devel opment, mathematical skills, general intelligence, job
oriented conpetitive exanm nations |ike- Banks, Staff Selection Conm ssion,
Public Service Comm ssion. The Convenors of the Programme sets a tine table for
every senester. In every senester the students are trained in all the above
aspects. The syl |l abus was desi gned nodule wise in every senmester. In fina
senmester job oriented training has been given according to their choice. Once
they have been taught they are given practice sheets and the sane is checked by
the teachers. The students are told about their problemareas and given tips to
i mprove it. Evidence of Success Al students getting registered and
participated in the Skill Devel opment Progranme C asses is highly notivating
Most of the students got placenents in canpus interviews. Many students got
sel ected for Post-graduation courses.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://spwdc.tirumla.org

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Def i ni ng our Academ c Success Excel |l ence Defining our success as an institution
requires us to carefully assess our students’ short termobjectives relative to
their long termgoals and to provide the right curricula, academ c supports,
and services to help them achi eve these goals. Instead, we aimto have a
positive inpact in our community and the w der society by produci ng graduates
who exceed average expectations, both in their acadenm c achi evenents and in
what they are able to acconplish after |eaving SPW PG College. A Holistic
Approach at SPW PG Col | ege, we focus on the entire student experience,
assi sting each individual on the journey from prospective student to graduate
We have devel oped a systemto help students navigate their courses and nake
smart academ c choi ces. W engage them at every point along the academc
journey, equipping themwith the information they need to nake career decisions
early so they are driven to succeed in their chosen fields. The college offers
several outreach activities to new students, including our new student
orientation program OQur first year experience program offers organi zed events
to engage new students as they transition to college. To support current
students, we have established a series of program progressi on benchmarks
nmoni t ored t hrough acaden ¢ advi sing. Learning is dependent on the pedagogi cal
approaches teachers use in the classroom Pedagogy refers to the “interactions
bet ween teachers, students, and the |earning environnent and the | earning
tasks.” Effective pedagogy has | ed to academ c achi evenent, social and
enot i onal devel opnent, acquisition of technical skills, and a general ability
to contribute to society. The institute has goddess Padmavat hi tenple inside
hostel canmpus, nost of the spiritual oriented activities has been done at the
prem ses of the tenple. Al the festivals also been celebrated traditionally in
the canpus. The institution is regularly conducting several spiritual oriented
programres such as srivari seva, sathsangam sadacharam annanacharya
keerthanalu etc... to inculcate spiritual know edge anbng the students. Both
the teachers and students are actively participating in all these spiritual
activities. SRIVARI SEVA PROGRAMVE To incul cate a sense of dedication, devotion
and selfless service anbng the students, the TTD nanagenent has introduced
srivari seva as a conpul sory programe. Accordingly every week 50 no of students
fromthe institution led by a group of lecturers will attend to the needs of
the piligrins at Tirumala, |ike guiding them controlling the queue |ines
serving in the N thya annadam Progranmre, Sanni dhi seva and al so furnishing
information to themregarding all the religious activities. Lecturers are also
deputed for Srivariseva or Vai kuntam Queue Conpl ex. W suppl enment our academ c



http://spwdc.tirumala.org

prograns with extracurricular activities we strongly believe that every higher
education institution should strive to produce graduates who have had
opportunities for personal devel opnent and civic engagenent, and who have grown
fromstudents into responsible and active citizens.

Provide the weblink of the institution

http://spwdc.tirumla.org

8.Future Plans of Actions for Next Academic Year

Future plan of action of the institution for the next academ c year 2020-2021 1
We plan to nmake the Academ c Cal endar nore ‘action oriented , especially as per
the needs of various Departnents 2. Inprovenment in |ICT enabled infrastructure. 3.
Conduct of Seminars on |IPR activities, Strengthen incubation centre 6.
| nprovenent in the placenent opportunities for students. 4. Continuation of
efforts towards eco-friendly practices 5. Strengthen Alumi data base 6. Mdtivate
faculty to take up nore nunber of research activities and to publish nmore numnber
of papers and deferent journals 7. Encourage faculty to get updated their bio
data so as to becone nenbers of BOS and Academi c Council menbers of Affiliating
uni versity and other Colleges 8. Inplenent feedback systemin true sense for the
benefit of all stakehol ders- Teacher, Students, Alumi, Parents and Enpl oyers. 9.
Mobi i ze funds for Research and Col | ege devel opnent activities. 10. O gani ze
Capacity building activities. 11. Strengthen Industrial relationships for the
benefit of students. 12. Support NAAC going Colleges. 13. To pronote student
centric activities at department level. 14. To Focus on Internship/ Apprenticeship
based curriculum 15. To introduce Refornms in Evaluation process. 16. To
integrate online assessnent, a part of internal assessment. 17. To focus on
devel opnent of career and conpetitive conpetencies of outgoing students.



http://spwdc.tirumala.org
http://www.tcpdf.org

